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Mission statement 
At Westoning Lower School, we are committed to ensuring equality of education and opportunity for all 
pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, disability, 
faith or religion or socio-economic background. 
 

Aims 
We aim to develop a culture of inclusion and diversity in which all those connected to the school feel proud 
of their identity and able to participate fully in school life. 
The achievement of pupils will be monitored by race, gender and disability and we will use this data to 
support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive 
promotion of equality, challenging bullying and stereotypes and creating an environment which champions 
respect for all. 
The school seeks to ensure that no member of the school community or any other person through their 
contact with the school receives less favourable treatment on any grounds which cannot be shown to be 
justified. This covers race, colour, nationality, ethnic or national origin, religion or belief, gender, marital 
status, responsibility for children or other dependants, disability, sexual orientation, gender reassignment, 
trade union or political activities, socio-economic background, where the person lives or spent convictions. 
The principles of this policy apply to all members of the extended school community – pupils, staff, 
governors, parents and community members. 
 

School Context - A Cohesive Community 
We mainly serve the village of Westoning. A large proportion of children who attend the school live in close 
proximity; whilst other pupils and staff live further afield. 
Our population is predominantly white, although the number of children from ethnic minorities has 
increased in the last few years. Where possible, we therefore ensure that their cultures and beliefs are 
included in our curriculum. 
The local community is quite broad and is made up of a mixture of family backgrounds, from those who live 
in housing association properties to those who are quite affluent. 
 

School Data 
 
Number of pupils 139 

Number of boys 69 

Number of girls 70 

Number of staff 25 

EVER6 FSM 6 

SEND – SEND Support pupils 15 

SEND – EHCP pupils 1 

Number of disabled pupils 0 

Number of disabled staff 0 

Number of children from ethnic minorities 30 

Number of staff from ethnic minorities 1 

Number of pupils who speak English as an additional language 0 

 

Legal Background 
Equality Act 2010 
Our school is committed to meeting both the general and statutory duties set out in the Equality Act 2010. 
 
 
General Duty 

 Eliminate discrimination, harassment, victimisation and by other conduct that is prohibited by or 
under this Act. 

 Advance equality of opportunity between persons who share a relevant protected characteristic and 
persons who do not share it. 

 Foster good relations between persons who share a relevant protected characteristic and persons 
who do not share it. 
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Specific Duty 

 To collect, analyse and publish information about their progress in achieving the three aims of 
equality legislation. 

 To decide on specific and measurable objectives that they will pursue over the coming years to 
achieve the three aims and publish these objectives. 

 To engage with people who have legitimate interest - including all staff (both teaching and 
administrative), all parents, carers, pupils, local groups, organisation and individuals as appropriate. 

 

Protected Characteristics 
The Equality Act 2010 protects pupils from discrimination and harassment based on protected 
characteristics. The protected characteristics for school provisions are: 

 age 

 disability 

 ethnicity and race 

 gender (sex) 

 gender identity and reassignment 

 pregnancy, maternity and breast feeding 

 religion and belief 

 sexual orientation 
 

Publishing the Plan 
In order to meet the specific duty to publish information about progress towards the three aims of equality 
legislation, we will: 

 Publish our single equality policy on the school website, and make sure hard copies are available. 

 Raise awareness of the plan through the school newsletter, assemblies, staff meetings and other 
communications. 

 Discuss attainment of different groups during staff and governors meetings. 
 
Guiding Principles 
In fulfilling the legal obligations cited above, we are guided by five principles: 
 
Principle 1: All learners are of equal value 
We see all learners and potential learners, and their parents and carers, as of equal value 

 whether or not they are disabled 

 whatever their ethnicity, culture, national origin or national status 

 whatever their gender and gender identity 

 whatever their religious or no religious affiliation or faith background 

 whatever their sexual identity 
 
Principle 2: We recognise and respect difference 
Treating all people equally does not necessarily involve treating them all the same. Our policies, and 
procedures must not discriminate but must nevertheless take account of differences of life experience, 
outlook and background, and in the kinds of barrier and disadvantage which people may face in relation to: 

 disability, so that reasonable adjustments are made 

 ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised 

 religion, belief or faith background 

 sexual identity 
 
Principle 3: We foster positive attitudes and relationships and a shared sense of cohesion and belonging 
We intend that our policies, procedures and activities should promote: 

 positive interaction, good relations and dialogue between groups and communities different from 
each other. 

 
Principle 4: We observe good equalities practice in staff recruitment, retention and development 
We ensure that policies and procedures should benefit all employees and potential employees, for example 
in recruitment and promotion and in continuing professional development. 
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Principle 5: We aim to reduce and remove inequalities and barriers that already exist 
In addition to avoiding or minimising possible negative impacts of our policies, we take opportunities to 
maximise positive impacts by reducing and removing inequalities and barriers that may already exist 
between: 

 disabled and non disabled people 

 people of different ethnic, cultural and religious backgrounds 

 girls and boys, women and men 
 

Roles and Responsibilities 
The school operates equality of opportunity in its day to day practice in the following ways: 
 
Teaching and learning 
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal 
achievement. To do this, we will: 

 Use contextual data to improve the ways in which we provide support to individuals and groups of 
pupils; 

 Monitor achievement data by ethnicity, gender and disability and action any gaps; 

 Take account of the achievement of all pupils when planning for future learning and setting 
challenging 

 targets; 

 Ensure equality of access for all pupils and prepare them for life in a diverse society; 

 Use materials that reflect the diversity of the school, population and local community in terms of 
race, 

 gender and disability, without stereotyping; 

 Promote attitudes and values that will challenge racist and other discriminatory behaviour or 
prejudice; 

 Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other 
cultures; 

 Seek to involve all parents in supporting their child’s education; 

 Including teaching and classroom-based approaches appropriate for the whole school population, 
which are inclusive and reflective of our pupils. 

 
Admissions and Exclusions 
Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, disability 
or socioeconomic factors. 
Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor exclusions to 
avoid any potential adverse impact and ensure any discrepancies are identified and dealt with. 
 
Equal Opportunities for Staff 
All staff appointments and promotions are made on the basis of merit and ability and in compliance with the 
law. However we are concerned to ensure wherever possible that the staffing of the school reflects the 
diversity of our community. 
 
The Role of Governors 
The governing body seeks to ensure that people are not discriminated against when applying for jobs at our 
school on grounds of race, gender, belief or disability. 
The governors take all reasonable steps to ensure that the school environment gives access to people with 
disabilities, and also strive to make school communications as inclusive as possible for parents, carers and 
pupils. 
The governors welcome all applications to join the school, whatever a child’s socio-economic background, 
race, gender, belief or disability. 
The governing body ensures that no child is discriminated against whilst in our school on account of their 
race, gender, belief or disability. 
 
The Role of the Head teacher 
The Head teacher implements the school’s single equality scheme and she is supported by the governing 
body in doing so. 
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She ensures that all staff are aware of the single equality scheme, and that policies and procedures are 
followed. 
The Head teacher ensures that all appointments panels give due regard to this plan, so that no-one is 
discriminated against when it comes to employment or training opportunities. 
She promotes the principle of equal opportunity when developing the curriculum, and promotes respect for 
other people and equal opportunities to participate in all aspects of school life. 
The Head teacher treats all incidents of unfair treatment and any incidents of bullying or discrimination, 
including racist incidents, with due seriousness. 
It is the Head teacher’s responsibility to publish related information for staff, governors and parents. 
 
The role of all staff: teaching and non-teaching 
All staff will ensure that all pupils are treated fairly, equally and with respect. 
They will provide material that gives positive images based on race, gender and disability, and challenges 
stereotypical images. 
All staff will challenge any incidents of prejudice, racism or homophobia, and record any serious incidents, 
drawing them to the attention of the Head teacher. 
 

Tackling discrimination 
Harassment on account of race, gender, disability or sexual orientation is unacceptable and is not tolerated 
within the school environment. 
All staff are expected to deal with any discriminatory incidents that may occur. They are expected to know 
how to identify and challenge prejudice and stereotyping; and to support the full range of diverse needs 
according to a pupil’s individual circumstances. 
Racist and incidents of harassment or bullying are dealt with by the member of staff present, and should be 
referred to the Deputy Head teacher. All incidents are recorded and reported to the governing body and 
local authority on a termly basis. (See appendix A – Racist Incident Policy) 
 
What is a discriminatory incident? 
Harassment on grounds of race, gender, disability, sexual orientation or other factors such as socio-
economic status, can take many forms including verbal or physical abuse, name calling, exclusion from 
groups and games, unwanted looks or comments, jokes and graffiti. 
 
Types of discriminatory incident 
Types of discriminatory incidents that can occur are: 

 Physical assault against a person or group because of their colour, ethnicity, nationality, disability, 
sexual orientation or gender; 

 Use of derogatory names, insults and jokes; 

 Racist, sexist, homophobic or discriminatory graffiti; 

 Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory badges or 
insignia; 

 Bringing discriminatory material into school; 

 Verbal abuse and threats; 

 Incitement of others to discriminate or bully due to victim’s race, disability, gender or sexual 
orientation; 

 Discriminatory comments in the course of discussion; 

 Attempts to recruit others to discriminatory organisations and groups; 

 Ridicule of an individual for difference e.g. food, music, religion, dress etc; 

 Refusal to co-operate with other people on grounds of race, gender, disability or sexual orientation. 
 
Responding to and reporting incidents 
It should be clear to pupils and staff how they report incidents. All staff, teaching and non-teaching, should 
view dealing with incidents as vital to the well-being of the whole school. 
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Engagement 
We engage with a range of groups and individuals to ensure that those who are affected by a policy or 
activity are consulted and involved in the design of new policies, and in reviewing the existing ones. 
We make regular assessments of pupils’ learning and use this information to track pupil progress. As part 
of this process, we regularly monitor achievement by ethnicity, gender and disability, to ensure that all 
groups of pupils are making the best possible progress, and take appropriate action to address any gaps. 
The school engages with pupils, staff, parents, carers and the wider community in setting its equality 
objectives. We do this through staff and pupil questionnaires, data analysis, discussion and parent’s 
consultation evenings. 
 

Schools Equality Priorities 
Where appropriate, the issues that we identify take into account national and local priorities. We regularly 
review our equality objectives and report annually our progress towards achieving them. 
 

Reviewing the Policy 
The policy will be reviewed annually by stakeholders. 
 
 

Step One - Reporting 

An incident is reported or witnessed. 

An alleged or witnessed incident is reported to a member of staff or by 

a member of staff who witnessed the incident. 

 

Step Two - Investigation 

The incident is investigated by the CLASS TEACHER who undertakes 

to establish the nature, roles and seriousness of the incidents and 

those involved. 

Inform Head/Deputy 

 
Step Three - Action 

Action taken to address issue with year group/school if necessary, 

e.g.: assembly/circle time 

Perpetrator and ‘Victims’ families informed 

 


